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This Conftract of Employment (herenafter refemmed to as “Contract”) is made by and entered
into between the Superintendent of Jeollanamdo Provincial Office of Education, the Republic
of Korea (hereinafter referred to as “Employer”), and the native English teacher (Name)
(hereinafter referred to as "Employee”), a citzen of
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O Tem of Employment : A period from_Feb 26" 2022 to __ Feb 25" 2023
O 1852 Y ¥23 O Pay level and Salary

oS &g /8% 2700000 ¥ o Slevel  2700,000 Korean Won per month
o183/ 8 2500000 # o 1st level 2500,000 Korean Won per month
0253/ 88 2300000 ¥ o 2nd level 2,300,000 Korean Won per month
o 3 53/ &8 2000000 ¥ o 3nrd level/ 2,000,000 Korean Won per month
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Asticle 1 (Purpose)
(D This contract sets forth the tems and conditions of employment for the Employee’s partidpation in the
Jeolianamdo Language Program as a Mative English Assistant Teacher (hereinafter refemred to as NEAT).
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Article 2 (Pay Lewel)

(@ The Employee shall be hired purssant to this Comtract with the Pay Level set forth at the beginming
of this Contract.

@ The Pay Level set forth at the beginning of this (ontract will be contingent upon provision of all the
necessary doamentatiosal proof of qualifiations and experience required by the Employer to be
eligible for said Pay Lewel

(3 Any new qualifications obtained after the beginming of the Term of Employment will not subsequently
change the Pay level during the Tem of Employment; the Pay level will remain the same as was
agreed to at the begimning of the Term of Employmest.
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Contract 12 - 2
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Adice 3 (Dutics) The Employee shall perfom the following duties in the educational imstitutions of
Jeollanamdo Office of Education for the period indicated abowe:

(D) Assist Korean teachers with their English dass(es) and/or jointly conduct English dass(es) with
Korean teachers, and/or lead extraawrricdar activities or English camps;

@ Prepare teaching materials and lesson plans for English dass(es);

(3 Assist with and/or lead the developmest and creation of teaching materials related to English
language education;

@ Assist with and/or lead activities related to English language education and other extracumicular
activities such as but not fimited to editing or aeating English docaments, judging cwiests,
conducting teacher training, working at English amps, etc;

(® Conduct English comversational class(es) /course(s) for Korean teachers and studeats;

@ Perform other duties as designated by the Employer incleding warious English programs during the
school vacation period.
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Article 4 (Supervision) The Employee shall arry ost the duties set forth in the foregoing Asticle 3
purssant to and wmder specific instraction and supervision of the Sapervisor of the Work Place

desiguated by the Employer.
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Article 5 (Term of Employment)

(@ The Term of Employment shall be the period st forth at the beginning of this Costract.

@ If the Employee, for whatever reasom, is wmable to begin work on the date specified herein, the
Contract shall be rewritten to indicte the mew ome year Term of Employment. The Contract will only
take effect on the day the Employee actually begins work and the Term of Employment shall be a
one-year period beginning from that day forth.

@ This Term of Employmeat is not and shall not be considered a contimuation of any previous Term of
Employment with a different Office of Education.
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Contract 12 - 3
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Asticle 6 (Work Place)

(@ The Employee shall work at any locations operated by the Employer, incinding schools, Provindal or
Local Office of Education, training cemters, or amy other cdwatiomal imstitutes loated in the
jurisdiction of Jeollanam-do Office of Education.

@ The Employer may designate multiple locations for the Employee to work.

@ The Employer may designate the Employee fo work at a Provindal or Local Office of Education,
training cemters or other educational institutes while school is in session or recess.
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Artice 7 (Work Hours, eic.)
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AMPM to __ :  MM/PN (Recess: from _: AMPM to ___: AN/PN);
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the bounds set forth in Artide 7, Clawse (0.
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of the Republic of Korea. However, temporary English programs run by the Employer (e.g., English amp)
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Employer shall provide pay according to Artide 7, dawse (3.

(@ Employee’s dass instruction hours per week shall not exceed twemtytwo (22) dass imstraction hours. I,
however, the Employee’s xtud weely class instruction howrs exceed twesty-two (22) hows due to
supplenentary dass instruction, the Employoe shall be estitied to swpplemestary dass instmcion pay of
20000 won per dass.

@ With the consent of the Employee, the Employer may require the Employee fo work overtime hours
in addition to mormal Work Hours/or Work Days. In this ase, the Employee shall be estitied to
supplementary overtime pay in acordance to the Labor Standards Act
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Contract 12 - 4

Artide 8 (Salary)
(@ The Employce shall be paid the same amomnt of momey set forth at the beginming of this Contract.

However, the Korean inome tax, local income tax, medical inswance premism inclding long-term
care insurance and the mational pemsion contribution, and amy other tax or withholding mandated by
mmhshﬂsdgm—qﬂlhﬂﬂdad-ﬂiﬁu&e&ﬁqu'sdq

@ The Employee's salary shall be deposited directly into the employee’s bank account om the 25th of
the month. If the 25th of the month falls on a Satwrday, Sunday or 2 mational holiday, the salary
shall be paid on the immediately preceding business day.

@ If the Employee has mot worked all of the mormal working days in 2 month, for whatever reason
(such as sick leave, unpaid leave, etc), the Employee’s salary for that month shall be prorated for
the comesponding nember of days worked.

@ If the Employee should be absest from work, for whatever reasom, without having obtaimed prior
approval from the Employer, the Employee's salary for that month shall be prorated according to the
comresponding number of unauthorized absest days.

( The Employee shall not claim against the Employer any compensation and/or payment other than
those provided for in this (ontradt.

® The Employee's income is taxed according to the Korean Tax law (imduding the Income Tax Law).
The tax liabilities of the Employee's salary for the year are finalized through the year-end tax
settlement. In cses where the Employee stops the contract during the year, his/ber income tax is
finalized for the salary reccived until the final date of retirement.
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Asticle 9 (End of Employmest)

(@D The Employee shall perform the duties set forth under Artide 3 heveof during the Term of
Employment set forth under Artide 5 hereof.

@Wﬂh“bmnﬁhﬁ“ﬂﬁmmam Retirement
Benelits ; wpon successiul completion of the final costract with the Employer.

(3 The Employee’s findl payment, exduding Contract Completion Bonas and Costract Remewal Allowance, shall
be pad within fourteen (14) days aiter the last day of employment. Howewer, in the case of speda
dramstances, the final paymest may be paid at a lster date wpom 2 mwtmal agreememt between the
Employer and the Employee.

@ This Contract is binding wnless the Employee gives sity (60) days writtem molice of termination
(stating a planned date of resignation and reason(s) therefore) to the principal of the Employee's
main school as well as the Seperintendent of Jeollanamdo Office of Education.

® Failure of the Employee to give sixty (60) days written notice of termimation o the maia school
Principal and the Superintendent of Jeollanamdo Office of Education shall be reported to the Korean
Immigration Service and shall affect the Employee's ability to freely emter the Republic of Korea im
the future.

® In the @se of the Employee’s resignation, his/her visa shall be ancelled.
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Contract 12 - 5
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Article 10 (Initial Contract)

(D) Within one month of the start of the Initial Contract Term of Employment, the Employee shall receive
a 1,300,000 Korean Won (KRW) Entrance Allowance. For the first six (6) months of the Term of
Employment, the Entrance Allowance of 1,300,000 Korean Won (KRW) shall be comsidered a loan to
support the Employee’s entrance into Korea. However, the Entrance Allowance will not be paid to an
Employce who is akeady living in Korea and is merely changing places of employment or is
transforring from ome Office of Education to another. In that ase, the mew Employee will be entitied
to a Settiement Allowance of 300,000 Korean Wom (KRW). Neither the Entrance Allowance mor the
Settiement Allowance are offered to Employees who are remewing their comtracts.

@ In case of the termination of this Coutract within the first six (6) months, regardless of camse or
ground therefore (except in the event of the death of the NEAT), the Employce shall immediately
pay back to the Employer the aforementioned loan. Failwe of the Employee to pay back the
aforementioned loan shall be reported to the Korean Immigration Service and shall affect the
Employee's ability to freely enter the Republic of Korea in the future. If the Employee successfully
ompletes more than six (6) months of the Term of Employment from the date of commencemest,
the obligation of the Employee to pay back the Enmirance Allowance loan shall be waived by the
Employer.

(@ Within 2 month after the suceessful completion of his/her duties set forth in this Comtract for the
full Term of Employment specified herein, the Employee shall be entified to a Contract Completion
Bonus of 1,300,000 Korean Won (KRW).

@ NEATs, TalK scholars, private imstitute instructors, etc. may reapply to work with/for another
Provincial Office of Education or other imstitutions upon completing the Temn of Employment with the
cument Employer by receiving copies of documentation required for application (criminal record check,
Bachelor's degree, etc.) from the current Employer or the Immigration Office. However, if they change
their place of employment on their visa within Norea, NEATs, TalK scholars, private institute
instructors, etc. shall mot receive an Entrance Allowance for the commencement of the mew Term of
Employment with the new Provincial Office of Education or school.

@) If the Employee has an F-dass visa or a Korcan passport and is residing in Norea, the Employee
shall not receive an Entrance Allowance for the commencement of the mew Term of Employment. The
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Contract 12 - 6

the contract.
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Article 11 (Remewal)
(@) The Term of Employment stated in Artide 5 hereof may be remewed based on the performance
uation of the Employee in addition to the mutual agreemest betwcen the Employer and the

g

@ Within 30 days after the sucesshl completion of the remewed costract temn, the Employee shall
receive a Comtract Remewal Allowance of 700,000 Korcan Wom(MRW) as well as the Comtract Completion
Bosss of 1300000 Korean Won (KEW). In the case of Costract Remewal, the Employee shall not
receive an Entrance Allowance (mentioned in Article 10, GQause ().
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Article 12 (Housing)

(@ The Employer shall provide the Employee with a single housing selected by the Employer. Housing
seleced by the Employer may be a leased house, a studio-type room, an apartmest, or other form
of lodging deemed suffident by the Employer. Any and all fees, charges, costs, fazes, expemses, efc.
incarred in using the housing shall be borme by the Employce. Such fees may indude but are not
limited to eledri, gas, water utilities, inteet, phone service as well as a maintesance fee from
the landlord.

@ The Employer may provide temporary housing wntil appropriate hossing for the Employee becomes
available.

@ K the employce opts for their own housing instead of the homsing provided by the employer, the
employer shall not give the housing allowance directly to the employee. The employee is required to
provide the housing contract in their name to the school and the housing allowance will be provided
to the landlord as specified in the contract.(The maximum amount provided by the employer will be
400,000 Korean Won.)

@ Omce houmsing is dedded, it shall not be subsequently changed during the Term of Employmest. Any
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Contract 12 - 7

Employment shall be borne by the Employee.

® K the Employer provides housing to the Employee, the Employer shall provide the following
appliances and furniture: a bed, table and chair, a doset, a gas or electric range, 2 refrigerator, a
washing machine, 2 microwave, and a TV set. The Employee shall not request or demand any other
appliances or furnitwre than those stipulated herein.

@ ¥ the Employee uses the housing provided by the Employer, the Employee shall leave the housing
on the day after the final day of the Contraa.

@ ¥ the Employee uses the howsing provided by the Employer, the Employee shall leave the howsing in
the same condition as when it was first occupied and the Employee shall be liable for any damage
or loss to the building and appliances occamring due to his/her cwelessness during the period
occupied by the Employee.

® The Employer shall provide wuples housing only to mamied muples jointly employed by the
Employer. i the couple holds different last mames, they must prove their masital status with a
marriage cerfificate or other relevant docamentation.
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Article 13 (Other Benmefits)

(D The Employee shall be eatitied to 2 one time only Settlement Allowance of 300,000 Korean Wom
(NRW), when be/she first begins the comtract. This Settlement Allowance will not be granted in the
case of a Contract Remewal.

@ The Employer shall register the Employec with social imsuramces according to the related regulations
and policies. ln the case the regulations and policies are revised, the changes shall be applied to this
Cause accordingly.

1. The Employer shall pay employer's share of the Employee's medial imsuwrance premium pursuast
to the Matiomal Medical Insurance Act of Korea.

2. The Employer shall pay employer's share of the Employee's mational peasion plan deduction
pursuast to the Natiomal Pension Corporation Act of Korea. American, Asstralian or Camadian
Employees are eligible for a pension distibution refund if they submit the required documests to
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Contract 12 - 8

the Korean National Pemsion Service when they leave Korea after the cmpletion of their (omtract.
# Gtizens of South Afica are not able to partidpate in the Korean Mational Pession Plan.

3. The Employer shall pay the Industrial Accident (ompenmsation Inswrance premium.

4. The obligatory requirement for Employment lnswance is determined based on the matiomality, the
type of visa, etc. In the case the Employment Insurance is obligated, the Employer shall pay the
employer's share of the Employment Inswance premium.

(3 The Employee working in a remote area (in Gohewng, Wando, Jindo, Shinan, and” Samsan-myeon,
Mam-myeon, and Hwajeong-myeon of Yeosu-si) will be eligible for a Rural Allowance of 200,000
Korean Won (NRW) per month.

@ I the aase that the Employee is working at more than ome school, the Employee shall receive a
Multiple Schools Allowance of 100,000 Korean Won (KRW) per month for two schools or 150,000
Korcan Won (KRW) per month for three or more schools. ln this ase the transportation allowance
shall not be paid separately. However, when using a ship as a means of transportation, additional
transportation allowance may be paid.

& Employees, with the exception of Camadians and Irish, shall be eligible for exemption from paying
Korean income tax dwing the period of the first two years of employment in Korea if they provide
the following documents to the Employer before the first payment of salary:

1) "Residence (ertifiate™ issued by the relevant authority of the Employee’s resident country
2)"an Application for Tax Exemption™ on non-residest's Norean source income provided under the

Korean Tax Treaty. If the Employee has already worked more than two years in Korea, he/she shall
not be eligible for tax exemption.

® The Employee shall not claim against the Employer any compensation and/or payment other tham
those provided for in this Contract.

(@ The Employer may provide 2 special allowance to an employee who has made a great costribution to
the Employer and/or who is determined to work at a special institute by the Employer.
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Artide 14 (Amnsal Paid Leave)

@ The Employee shall be entitied to 2 vacation period of a total of twesty-six (26) working days
during the Term of the Employment set forth in Artide 5 bercof. If any requested vacation period
interfores with the smooth operation of the programming of the school or institute, the Employer
and the Employee shall negotiate an altemate vacation date(s) so that the requested vacation period
does mot interfere with the school schedule. The annwal paid leave is administered in acoordance
with the Korean Labor Standard Act.

(@ The Employee shall apply for and obtain the Employer's consent to take amy paid leave 2 minimum
of fifteen (15) calendar days in advance of the requested date of leave.

@ The Employee shall mote the difference between sciool vacation and Paid Vaation days; the
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Contract 12 - 9

Employee is expected to fulfill all normal working duties during the sdicol vaction period umless
the Employee has received prior approwal to wse Paid Vacation during the school vacation period.

@ Regandless of the number of days over which the Paid Leave falls, eight (8) accamulated hows of
Paid Leave shall be coumted as ome day. This indudes tardiness, early leave, other abseaces during
the work day and/or half-days of Paid Leave. A total of less than cight (3) hours will sot be
counted.

B In ase of the termination of this Contract (induding 2 renawal comtract), paid leave shall be
pro-rated based on the actual number of days of employment completed. If the Employee used more
than the allowed vacation days, he or she is entitied to, those days shall be unpaid.
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Artice 15 (Sidk Leave)

(D The Employee shall be eatitied to a paid Sidk Leave in the ase of amy illsess or injury which
prevents the Employee from performing the duties hercin only with the express comsest of the
Employer. The Employee shall notify the Employer of amy absence due to sickmess within one (1)
howr of the begimning of the Employee's duties.

@ The Employee's paid Sick leave during the Term of Employment shall mot emeed eleven (11)
working days. Regardless of whether the sick-leave days are comsecutive or individual, the Employee
shall not require a doctor's mote for the first three (3) days of sick leawe taken during the Term of
Employment. Howewer, a practidng docior’'s medial report shall be required for amy sick-leave
periods taken above the three-day threshold, whether these days are comsecutive or individwal. The
time period of the sick leave must mot exceed the period adwised by the physician’s report. Letters
from a physician must be submitted to the Employer on the first day that the Employee returss to
the work place.

@ K the Employee requires a Sick Leave of more than eleven (11) working days during the Term of
Employment, any working days beyond the 11-day limit will be wmpaid.

(@ The total mumber of days of Sick Leave (both paid and umpaid) used by the Employee and the
reasons for taking Sick Leave will be induded in the Employee's Personnel Record Card, which shall
be utilized by the Employer to evalsate the Employee’'s cnduct and determine the Employee's
confract remewal.

© Regardiess of the number of days over which the Sick Leave falls, eight(8) accumulated howrs of Sick
Leave shall be counted as ome day. This includes tardiness, carly leave, other absences dwring the
work day and/or half-days of Sick Leave. A total of less than eight(8) howrs will not be counted.

® In case of the termimation of this Comtract (including a remewal comtract), paid sick leave shall be
pro-rated based on the actual mumber of days of employment completed. if the Employee used more
MthMpﬁdi&m&u*hedﬂlﬂh those days shall be unpaid. The remaining
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Contract 12 - 10

days specified in the foregoing dause (3 shall be surrendered.
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Aticle 16 (Special Leave)

(D The Employee may take a paid Special Leave for a number of days as set forth below for each of
the following eveats stated herein only with the express comsent of the Employer. The duration of
the Spedal Leave exduding maternity leave shall not indude Saturdays, Sundays and matiosal holidays
of the Republic of Korea.

1. Five (5) days for the Employee’s marriage, one (1) day for the marriage of the Employee's child.

2. Ten (10) days for patemity leave.

3. Five (5) days for the death of the Employee’s parents or spomse or spouse’s pareats; three (3)
hpbttbdatidﬁohpbpesaspusmmmhpfathduﬁof
lhhﬂupescﬂd-cﬂl'smm(1)d|yhﬁednloftch|iqususp-es
siblings.

4. In ase of a fomale Employee, minety (90) contimmous clendar days shall be gramted for 2
matemity leave. In the case of maternity leave, only the first 60 days shall be paid leave; the last
30 days shall be unpaid leave.

5. Female Employe with 2 chikd aged less than ome year shall be entitled to
thirty (30)-minute-nursing time twice a day.

6. An employce who is either less than 12 weeks pregnant or more than 36 weeks pregnant may
receive a reduction of two (2) mom-instruction working howrs per working day. In order to receive
this redudion, a2 dodor's medical confirmation must be provided mo less than three (3) days
before the commencement of this reduction.
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Article 17 (Codes of Conduct)
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Contract 12 - 11

becomes aware of amy illegal action( Marcotics, etc) by the Employee and the Employee shall be
subject to prosecution and punishment according to Korean law.

@ The Employce shall mot behave in amy mammer, whether in person, cnline or through amy other
medium, which may damage or tarnish the reputation of the teaching profession in gemeral or of the
-bﬂgnd Employer in particlar during the Term of Employment including the oriestation period
occurring after entering Korea.

(@ The Employce shall observe and comply with any codes of conduct and dress appliable to Korean
teachers.

@ The Employee shall not engage in any other opportumities that result in finandal gain (including amy
part-time, private or self-employment, or online instruction) during the Term of Employment set forth
under Artide 5 hereof. '

(® The Employee shall not be imvolved in any adivity which could cuse harm to the studests or be of
detriment to the reputation of the school.

® During the term of employment and after the termimation of the comtract, the employee must mot
discose amy confidential information about their co-workers, sdiool or program that they have
acquired during their term of employment, or take advamtage of it for personal reasoms. Should there
be any discloswe, the employee must bear full legal and finandal responsibility for damages that it
may ause. The employee must sign a searity pledge both at the start of the coatract term and
upon completion of the comiract term. The employee must retum the acyuired confidential documents
or materials to the Employer upon the completion/termination of the comtract.
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Article 18 (Termination of the Contract)
(D The Employer may legally terminate or cancel this Contract upom ocarence of amy ome or more of
the following events:
1. The Employee violates the laws of the Republic of Korea.
2. The Employee violates the Codes of Conduct sot forth under Article 17.
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Contract 12 - 12

3. The Employee works in Korea without holding the required valid visa sach as E-2-2 visa, efc.

4. The Employee fils to perform or wmsatisfactorily performs amy of the duties stipulated in this
Contract. In this eveat, the Employer shall provide formal written notice of wmsatisfactory
performance to the Employee. Three of more written notices shall be comsidered suffident grounds
for termination for the Conmtract.

5. The Employee engages in any other any other opportumities that result in finandal gain (including
amy pant-time, private or self-employment, or onfine instruction) during the Term of Employmest
set forth under Article 5 berein.

6. The Employee fails to periorm his/ber duties for more than five working days without receiving
prior consent from the Employer.

7. Any of the information provided in the Employee's application is false or inaccurate.

8. The Employee fails the medical exam in Korea in acordance with the requirements of the Korean
Immigration Office and the EPIX program.

9. It is determined that the Employee is prevented from or incapable of performing the duties set
forth under Artide 3 hercof for any medical reason, whether it i physical or psychologial in
mature, induding chromic ailments such as diabetes mellitus, high blood pressure, chromic Hver
disease, tuberculosis, neurologic disorder, substance or alohol addiction, etc.

a. If requested to take a physical and/or psychological examination by the Employer, the Employee
must make themselves awailable within two (2) working days for the medical examination.

b. The Employee must complete 2 medical examimation in Korea for the pwpose of working in
Korean public schools and educational imstitutions. If requested by the Employer, the Employee
must submit the results to the Employer immediately. All related expenses shall be bome by the
Employee.

10. The total number of days of sick leave (both paid and umpaid) wsed by the Employee purssant to
Article 15 hereof exceeds thirty (30) working days.

@ In the cvent of termimation of this Costrac pursuant to amy of the provisions set forth in the
foregoing dause (D, the Employer shall pay the Employee a prorated salary based on the number of
days actmally worked by the Employee.

® In the event of termimation of this Costracd pursmant to amy of the provisions set forth im the
foregoing clause (D), the Employee shall immediately refund the loan to the Employer purssant fo
Artide 10 (0

@ In such event, the Employer will not pay the Employee the (omtrac Completion Bomus. The

Employee’s visa will subsequently be cancelled.
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Article 19 (Completion of Training, and Evaluation of Teaching Perfomance and Conduct)

(D The Employee shall complete all training deemed necessary by the Natiomal Institute for
International Education (MIED) and/or the undersigned Office of Education.

@ The Employee shall sincerely partidpate in any ewluation of teaching perfornance and
conduct as required by the Employer.

HoZx (23
@ 2 A dhsx AEo| 25 o] MK 22 T= DRXS| M AR 20| HR8Xie| K]
o 7390| siXish= F9 DX 'Lﬁﬂ&ﬂi:oi! NP HpASI00F BICE 2 =0f| 2t 283
Of= ==8ix] Sofl T DA ACHI S5 Si= -’ﬁlxliulgol ZSHECE
@ £ Ao olIPYolM TDRXC| Fof Rt MY AYHe| E= ol I WEE + Us &3

s ey
IELALE B ETIEE N e |
syt

M B(Signature) é-'a‘-%ﬁ(ﬁnplc'ycr) i?-}‘d’&.i : jﬂlgxf(l:.mploycc)




Contract 12 - 13

HIANS ID|XO|H 2F8P7] 2/5i0] TR AR ¥E 23U IuSN2E gRENC. HFEER
Ef OfE 2000004 LA & 600000812 SHEICL

@ LD8Xe| I U N == olo 2AAS0| WUE A5t AR FR0k= AHo| 3H FuEt 3

& 2F A 297} sfEE F gEE.
Asticle 20 (Indemnification)

(@D ¥ the contract is tenmimated or cancelled under Artide 18 (Termimation of the Comtract) or by the
employee’'s request regardless of the reason, the employee shall indemnify the employer against amy
damages that may ocair due to the termimation of the comtract. The damages in regards to this
Article 20 include, but are mot Emited to, any Howsing fees which the employer incurs after the
termination of the Comtract.

@ The Employee shall indemnify and protec the Employer from any Hability or damages arising from or
in relation to amy negligent, faulty, or illegal adivity of the Employee dwing the Term of
Employment undér this coniract. For safety deposit, 200,000 Korean won per month will be déducted
from the Employee's salary for the first 3 months of employment wmtil it amounts to a total of
600,000 Korean won.

@ i the Employee is free from any and all liability, daims, suits, losses, costs and legal fees caused
by, arising out of or resulting fom any megligent, intestional or illegal act of the Employee, the
Employee shall be refunded the total amount of monmey secured after all financial obligations are
resolved.
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Article 21 (Consent to Limited Release of Information)

(D The Employee grants his/her comsent that the information in the Employee's appliation form and/or
Personnel Record Card may be wsed for the purpose of statistical data colleced by the Employer
and/or the Korcan government, for his/her comtract remewal with his/her current Employer or his/her
new appliction fo other provinces.

@ The Employee agrees that the ewaluation results stipulated in Article 19, Clause (2 may be wsed for
his/her contract resewal with his/ber curent Employer or his/ber new appliction to other provinees.
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Article 22 (Governing Law, Language and Venue)

(@ The terms of this (ontract and the rights and obligations of the parties hereto shall be comstrued,
interpreted and determined in acordance with the laws of the Republic of Korea.

@ The Goveming language of the Comirac shall be Korean. The English tramslation of this Conmtract
offered for the purpose of comvenience only.

@ If a dispute or disagreement should arise in commeciion with or out of this Comtract, the parties
bereto shall first try to resolve it in accordance with the principle of good fith. If the parties fail
to mutually resolve such disputes or disagreements or come to amicable settlements, their disputes
or disagreements shall be resolved by arbitration in Seoul, Korea in accordance with the Commercial
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Contract 12 - 14

Arbitration Rules of the Korean Commerdal Arbitration Board.

@ Matters not explicitly stated in the (ostrac shall be determined by the Employer by taking the
Employee's mncems into cnsideration.
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Artide 23 (Signature) In witness whereof, the parties hereto sign the Comtract in triplicate on the date
enfered below with each party retaining onc copy and submitting the third copy for the Employee's
visa appliation.
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